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PASSION BECOMES PURPOSE 

INSPIRING FUTURES 
A careers education programme for Norwich primary schools 
 
Form the Future’s programmes are underpinned by the DOTS model of career development, which looks 
at four key components of personal development: self-awareness, opportunity awareness, decision 
making and transitions. For the primary age groups, we think the focus should be primarily on 
opportunity awareness while building on their growing self-awareness, starting the process that will 
support their decision making later in life. 
 
We want to get students curious about the world and their future. It’s about opening them up to new 
ideas and new experiences, broadening their horizons and getting them much more knowledgeable and 
aware of what people choose to do for a career. While they may also start to imagine themselves in 
different roles – and start to be aware of some of their own skills and interests – we’d prefer they start to 
think “I could be a…” while realising they are just starting to learn about all the possibilities open to 
them. 
 
The goal of our work with primary age children is to: 

• Help them understand who they could become. 
• Help them develop a healthy sense of self that 

will enable them to reach their full potential. 
• Challenge biases and encourage children to be 

fully open to all opportunities 
• Contextualise learning / connect learning to life. 
• Improve their non-academic skills (i.e. activities 

are often based in the curriculum but geared 
more towards improving enterprise and life 
skills, socioemotional skills and behaviours). 

• Help them begin to develop a positive attitude to their learning, development and future.  
 
We hope these activities will have a lasting impact on their motivation and engagement with learning. 
 
How we can support you 
 
We offer six types of activities which are described below. 
 
Our experience tells us that every school and their pupils is different so we would start our work together 
with a meeting to understand what you’re doing already about careers and enterprise, if anything, and 
to learn more about your school, your pupils and your families.  
 



www.formthefuture.org.uk | info@formthefuture.org.uk | 01223 781296 

Registered no.  09648854 

 
 
 

 

PASSION BECOMES PURPOSE 

We’d like to explore what you’d like to focus on and agree learning objectives in line with the 
Department of Education’s most recent careers and enterprise provision guidance for schools. We also 
need to consider practical considerations such as dates, time, space and numbers of children and 
teachers who might be involved. 
 
Then we develop the activities, reach out to local employers, help you communicate with your pupils and 
families, and make sure that everyone understands their role and oversee the delivery. We also evaluate 
the activities and work with you to see how we can continue to ensure our work together generates 
lasting benefits.  
 

Lot 1: Delivery of enterprise days within school (full day activity) 

Learning objectives: to demonstrate to pupils how much fun business can be and to help them discover 
their strengths.  

Cohort: This activity can be run with one or more-year groups, with as few as 30 pupils and as many as 
300. We think it works best with KS2 pupils who are typically full of ideas and eager to make an impact. 

How it works:  

• We invite employers to join the event to talk about the work that they do, and we particularly 
encourage entrepreneurs who’ve set up their own business.  

• Pupils work in teams of five to develop a product or a service of their choosing, sometimes in 
response to a theme – like the 
environment.  

• Following an introduction to the 
employer volunteers, they work in their 
groups on various tasks: agreeing 
team roles, generating ideas, choosing 
one to work on, coming up with a 
product idea, name and logo, design 
or prototype, target audience and 
USP.  

• They receive support and some gentle 
challenge from the employer volunteers who rotate through the groups as business coaches.  

• Volunteers then become judges when the teams present their ideas to their peers.  

• Prizes are awarded in a number of categories. Other teachers, pupils and parents can be invited 
to watch the presentations and the prize giving. 

Outcomes:  

• This activity frequently offers less academic children the chance to shine, with their imagination 
and leadership skills.  
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• All pupils learn about business and get the chance to meet people doing a range of jobs locally.  

• Pupils develop their persuasive communication skills, teamwork and collaboration. Some may 
work on producing a budget and develop their numeracy skills too.  

Follow-up activities can involve running enterprise activities in the school and visiting workplaces where 
products are made or sold. 

Pre-work can involve pupils conducting ‘market research’ with their families and friends and to start to 
think up ideas for products and services that could meet a need. 

Resources: We provide an introduction to the 
activity in the form of an inspiring presentation, 
guides to the team roles, the 5 Ps of marketing, and 
tips for presenting their ideas to an audience. 

 

 

Lot 2: Delivery of enterprise days within school 
(half-day activity) 

This lot is the same as lot 1, but a half-day session. 
Objectives, cohort, how it works, and outcomes are 
the same.  

 

Lot 3: Career insight session within school (full day activity) 

Learning objectives: to introduce students to a range of careers and broaden their understanding and 
thinking around potential future careers. 

Cohort: This activity can be run with one or more-year groups, with as few as 30 pupils and as many as 
150.  

How it works:  

• This full day involves employers visiting schools to talk about their work and demonstrate links 
with the curriculum, thus supporting schools in working towards achieving Gatsby Benchmark 5: 
Encounters with employers and employees.  

• During the morning students will be joined by a range of volunteers and challenged to find out 
what they do for a job. The task is to ask each volunteer well thought-through questions (similar 
to the style of the game ‘Guess Who’) to bring them closer to guessing the correct profession.  

• The afternoon will give students the chance to learn more about each of the professions that they 
uncovered in the morning session. Students will rotate around a series of mini-workshops, where 
each volunteer is invited to share their career journey through personal stories and interactive 
activities which best showcase their profession.  

• Students have the opportunity to ask career related questions including those around career 
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choices, career pathways, working conditions, job roles and responsibilities. 

Outcomes: 

• This activity continues to develop students’ listening and questioning skills.  

• Form the Future has partnered with Skills Builder and is working to their framework and principles 
for building essential skills. We can arrange this for any subject e.g. a museum curator could 
explain how he uses history in his work; a vet could show how her work involves science; and an 
army officer could explain why PE and physical fitness is so important in their work.  

 

Lot 4: Career insight session within school (half-day activity) 

This lot is the same as lot 3, but a half-day session. Objectives, cohort, how it works, and outcomes are 
the same.  

 

Lot 5:  Themed career related learning sessions for specific subject areas (full day activity) 
 
Learning objectives: This session will be specific to STEAM (Science, Technology, Engineering, Art, 
Mathematics) and will help students understand how subject learning is used in the context of 
the workplace.  
 
Cohort: The content of each day is tailored with a different focus depending on age of students, Y1-2, 
Y3-4 and Y5-6, and the corresponding curriculum topics, enabling a direct link to what they are learning 
in the classroom. 
 
How it works: 

• Students will take part in a number of hands-on activities that have been aligned with curriculum 
topics.   

• We recruit volunteers across industries that are topic relevant, who can demonstrate the careers 
available and how these subjects are applied to the world of work – e.g. a construction 
professional can join years 1 and 2 to show how the choice of materials is vital 
in building projects. 

 
Outcomes: 

• During the day students start to gain awareness of a range of careers, meet people doing those 
careers, understand how what they’re learning at school is used in the workplace, and start to 
make connections with their own interests.  

 
Lot 6: Themed career related learning sessions for specific subject areas (half-day activity) 
 
As with Lot 5, this involves students taking part in interactive activities that are specific to STEAM 
subjects. Schools can select which activities to partake in from full day plan (above) in order to tailor a 
session that best suits their students.   
 
 
 
 



www.formthefuture.org.uk | info@formthefuture.org.uk | 01223 781296 

Registered no.  09648854 

 
 
 

 

PASSION BECOMES PURPOSE 

Approach across programme 
 
We aim to challenge gender stereotypes where 
we can by bringing in volunteers who don’t 
conform to expectations. The whole programme is 
intended to broaden horizons and generate 
interest and enthusiasm. While we want to raise 
aspirations and expectations, we must be careful 
not to present people so removed from students’ 
experience that students can’t connect. We aim to 
show a wide range of people so that every child 
can identify with someone.  
  
As a result of taking part, the schools will establish 
relationships with the volunteers we recruit, 
helping them to build useful networks. By taking part with our support, they will learn from the 
experience of delivering world of work/enterprise activities and be able to build similar activities into 
their future careers and curriculum planning.  
  
We facilitate the smooth running of every event by supplying a complete set of briefing notes and 
activity materials, so that everyone involved is clear on the purpose and everyone’s roles and 
responsibilities. This can include briefings for parents.  

 

Who are Form the Future 
We connect young people to a world of career possibilities, inspire them to dream big and empower 
them to fulfil their potential. In 2018/19 we’ve reached 18,837 students, worked with 52 schools and 
ran 291 events.   
 
Our aim is that all students, whatever their background, can move from education into a rewarding and 
successful career. We break down barriers in STEM, tackle misconceptions around apprenticeships and 
work to ensure that every young person in the region has access to careers guidance and support – 
helping them to achieve their goals. 
 
We deliver the apprenticeships hub for the Greater Cambridge Partnership and support the ESF-funded 
Target Apprenticeships scheme across the wider region. We also perform the Enterprise Coordinator 
role on behalf of Cambridgeshire & Peterborough Combined Authority, and support careers education 
in three Opportunity Areas: Norwich, Ipswich and Fenland and East Cambridgeshire. Additionally, we 
run Cambridge LaunchPad for local STEM employers, provide an impartial careers advice service and 
support work experience programmes for more than 2,000 young people.   
 
If you have any questions about how we work or these activities please give us a call on 01223 
781296. We hope we can work with you! 
 
Anne Bailey –CEO, Form the Future CIC, www.formthefuture.org.uk 


