
 

Anticipated Project Outcomes:  

• Parents (and wider family members) understand a wide range of jobs, are confident in having regular 

conversations about the world of work and feel well equipped to support their child to think about the future.  

• Children in Norwich are aware of different types of careers from an early age and are encouraged to have 

conversations about the future and to think about their skills and interests.  

Norwich Opportunity Area 

Community Innovation Fund 

Norwich Opportunity Area is launching a new Community Innovation Fund.  This fund looks for approaches that 

can encourage children and their families to have conversations about different types of jobs and think together 

about their skills, interests and future goals.  Our intention is that more conversations take place and at an earlier 

age, with a focus on primary aged children and pupils in the early years of secondary school.  

Why are we doing this?  

In Norwich, too few disadvantaged pupils leave school and successfully move into education, employment or 

training.  The proportion of pupils who are qualified to a level 2 (GCSE or equivalent) is very low and very few 

young people go onto University.  There is a huge gap when we compare outcomes for disadvantaged students, 

to other students, with University participation in the lowest 20% of all areas nationally in the 7 wards identified.  

A bank of research suggests that conversations about careers should take place earlier.  The earlier children are 

exposed to different types of careers, the more likely they are to have broader aspirations for their future selves. 

• Children arrive in school with strong assumptions about the world based on their own day to day experiences.  

Career aspirations are influenced by who they know.  

• Meeting a wide range of people doing different jobs is particularly important for children from disadvantaged 

backgrounds who may have fewer successful role models, either at home or in their local communities.  

• Children begin to form stereotypes about occupations, including gendered roles, when they are six to eight 

years old and these stereotypes can influence their ideas about jobs they might be able to do in the future.  

• Children begin to eliminate their least-favoured career options between the ages of nine and 13.  

 

We plan to take two approaches through two separate funding pots:  

1.  Organisations who can deliver activities with children and their parents in target 
areas across Norwich to facilitate conversations about the future. 
Activities should encourage and support children and their families to understand different 
types of jobs, to have regular conversations about the world of work and to think together 
about skills, interests and future goals.  
 

7 x £10,000 
projects 

2.  Identifying projects across the city that encourage these conversations 

Projects could be marketing and/or technology solutions rather than direct activities with 

children and their families.  Each project should cover at least some of the NOA target 

wards but can be wider.  

3 x £30,000 
projects  

 

 

 

 

 

 

Key Contact:  Katie White, Programme Manager - katie.white@newanglia.co.uk  07384 117147 
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